看護師の動機づけ要因の変化とその組織的要因-内発的動機の観点から- by 松田 良子 & 竹田 明弘




The Change of the Nurse's motivation and the 
Organization Factor? From a View of Intric  
Incentive?
Author(s)
???????????? ??? ????? ? 
















大阪学院大学企業情報学部 准教授 松 田 良 子
和歌山大学観光学部 准教授 竹 田 明 弘
The Change ofthe Nurse's lnotivation and the OrganizatiOn Factor




In recent years, medical quality is focused more and more as medical needs
increase. The management of the nurse's organization is the important
determining medical quality. Therefore, it may be the key points in medical
organizations to recognize the nurse's motivation.
In this paper, we interviewed to 11 nurses and investigated that
psychological change.
We focused how the nurse's motivation was formed, and changed. Also,
we focused how the transition of career effect to intric motivation.
As a result, we were able suggest that the organizatioral management
style effected personal motivation and the view of work, theoretically.
1)本研究は,日本学術振興会科学研究費補助金・基盤研究鯰)「病院組織において組織管理システムが































































































































































































































































看護したは2病院合計11人である (看護師A20代 看護師B30代 看護師C30代 看護師
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